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CO(L)LABORATORY

This PhD project will examine the challenges and develop solutions for a bottom-up, community-led approach
to inclusive economic growth in Nottingham and Nottinghamshire. Conventional local and regional
development strategies have not considered who benefits from economic growth, who is able to access new
jobs and the impact of growth on social and geographical inequalities. Inclusive growth is being explored by
policymakers as an alternative model which focuses on ensuring that a growing economy also benefits
marginalised local communities, and the need to create ‘good jobs’ and ‘good work’.  
  
Nottingham City Council and, the newly established East Midlands Combined County Authority (EMCCA) and
Mayor have committed to a vision of inclusive growth. This commitment has the potential to break the cycle of
inequality that has afflicted local communities by creating better jobs and more equitable opportunities. The
city and region have struggled with the long-term impacts of deindustrialisation, which has contributed to high
levels of low skill/ low pay jobs, low levels of household income, high levels of personal debt, and high levels of
deprivation amongst local communities.  
  
While the commitment to inclusive growth is welcome, research from other localities shows that a failure to
avoid “business as usual” and understand the reality for people “on the ground” is a significant risk for inclusive
growth approaches. Working with marginalised communities in Nottingham, EMCCA and other economic
development stakeholders, this project will explore participatory and co-production approaches to policy
change to develop solutions for a community-led, inclusive growth strategy.

This project has been co-created and is supported by researchers from Nottingham Trent University (NTU), the
University of Nottingham (UoN) and partners at East Midlands Combined County Authority. The successful
candidate for this project will be enrolled at the University of Nottingham. 

D e v e l o p i n g  a  c o m m u n i t y - l e d  a p p r o a c h  t o  i n c l u s i v e
g r o w t h  i n  N o t t i n g h a m  a n d  N o t t i n g h a m s h i r e  

About  the  Pro jec t

https://www.eventbrite.co.uk/myevent?eid=598376077957


The overall aims of the project are:  
Provide a critical analysis of ‘inclusive growth’ as a local and regional development approach in the UK.  1.
Critically examine the idea of ‘good work’ and its role in inclusive growth strategies.  2.
Identify the challenges and barriers to the realisation of inclusive growth in general, and in Nottingham in
particular.  

3.

Understand and define ‘inclusive growth’ and ‘good work’ from the perspective of marginalised
communities and groups in Nottingham.  

4.

Identify mechanisms and pathways to enable marginalised communities and groups to shape and co-
produce local and regional inclusive growth development pathways.  

5.

Identify policy frameworks that can ensure the consideration of marginalised community’s interest in
policy change, and support the changes need to make inclusive growth successful. 

6.
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Lead Academic Supervisor: Dr Shaun French (UoN)1.
Academic Co-Supervisor: Prof Will Rossiter (NTU)2.
Community Supervisor: Will Morlidge (East Midlands Combined County Authority)3.

Superv isory  Team

Host University: University of Nottingham

School / department: Social Sciences

Start date: 01 April 2025

Financial offer:
Tuition fees covered in full  (worth approx. £15k across full PhD
programme). Monthly stipend based on £19,237 per annum, pro
rata, tax free. 

Working hours Full-time (minimum 37.5 hrs per week)

https://www.nottingham.ac.uk/research/beacons-of-excellence/rights-lab/our-team/shaun-french/
https://www.ntu.ac.uk/staff-profiles/business/will-rossiter
https://www.eastmidlands-cca.gov.uk/what-is-a-combined-county-authority/


Co(l)laboratory Core Competencies   

Category  Competency 
Assessed: 

Application (A),
Interview (I) 

Comprehension
and evaluation 

Strong understanding of the project and its subject matter.  A / I 

Analytical, researcher mindset with keen attention to detail.  A / I 

Communicate complex concepts with clarity and precision.  A / I 

Able to identify connections, patterns, gaps, and irregularities in information/data.  I 

Able to interpret data/information confidently with logic and empathy to derive meaning.  I 

Social and
emotional 

Demonstrable experience of responding effectively changing contexts, information and
demands.  A 

Ability to persevere in the face of challenges/failures and to remain constructive in developing
solutions.  A 

Demonstrable passion for learning with clear drive and curiosity to undertake this specific
research project.  A / I 

Willingness to immerse oneself in the research subject matter and make a contribute to new
knowledge through a PhD.  A / I 

Strong desire to make a positive community impact through the research.  A / I 

Willingness to think deeply about complex concepts and engage with academic ideas and theory.  A / I 

2025 PHD STUDENTSHIPS

Competenc ies

T w i t t e r :  @ U f N C o l l a b   |   L i n k e d I n :  U f N  C o ( l ) l a b o r a t o r y  |  c o l l a b o r a t o r y @ u n i v e r s i t i e s f o r n o t t i n g h a m . a c . u k

Working Style:
Primarily in-person at host university. Flexible working
supported. Working pattern to be agreed between successful
candidate and lead supervisor. 

Key Deta i l s



Project Specific Competencies  

Essential 
Assessed: 

Application (A),
Interview (I) 

Desirable 
Assessed: 

Application (A),
Interview (I) 

Professional, academic or equivalent
background in a relevant area (e.g., local
authority, policy, economics, etc.). 

 A / I  Strong negotiation and influencing skills. A / I  

Appreciation of the devolution agenda in
the UK, and of Nottinghamshire's regional
economic development. 

 A / I 
Demonstrable connections to or
experience with diverse communities and
networks in the local region. 

 A / I 
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Competenc ies

Co(l)laboratory Core Competencies   

Category  Competency 
Assessed: 

Application (A),
Interview (I) 

Preparedness and
potential for
success 

Experience of working, collaborating and communicating effectively with different stakeholders.  A 

High level of self-motivation and ability to work with minimal guidance.  A / I 

Strong organisational and time-management skills with the ability to balance and prioritise
multiple tasks.  A / I 

Ability to identify potential challenges and complexities and thoughtfully consider possible
solutions.   A / I 

Able to identify the technical, personal, or professional skills required for a task and take action to
develop these.  A / I 

Community
Context 

Genuine desire to undertake community-engaged research over more traditional approaches to
research.  A 

Understand the impact of and need for the inclusion of diverse experiences and points of view in
research.  A / I 

Appreciation/understanding of the importance of community insight and experience in the
generation of new knowledge.   A / I 

Awareness/understanding of the broader societal context related to the subject matter of the
project.  A / I 
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Project Specific Competencies  

Essential 
Assessed: 

Application (A),
Interview (I) 

Desirable 
Assessed: 

Application (A),
Interview (I) 

Understanding of the current landscape
of socioeconomic challenges facing
Nottinghamshire communities. 

 A / I 
Understanding of the key issues relating to
working with and conduction research with
communities. 

  A / I
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