
OUR IMPACT 2022-24

Bespoke
Applicant
Support
initiatives developed
to enable more
diverse applicants to
showcase their
potential. 

Inclusive
Recruitment 
Practices
Based on a
competency
framework,
enabling more
diverse candidates
to apply.

Research Project
Co-Creation
Activites
and resources have enabled
more community-
researcher teams to create
locally relevant projects.

Community Engaged
Researcher Training
developed exclusively to help
our research candidates
become future community
problem solvers.

Community
Organisations

directly engaged with our work
helping to grow our research
and inform how Co(l)laboratory
develops.

79

Community
Supervisors
supporting our
research
candidates.

30

Community
Priority Themes

identified by Notts communities
to shape our research.

17

Research
Candidates
recruited from
Nottinghamshire
and surrounding
areas.

28 

Community
Research Projects
co-created by community
organisations and
academics. Funded by
Co(l)laboratory.

28 

Academic
Supervisors
from Nottingham
Trent University
and University of
Nottingham
working with us.

56

Specialist
Subject Areas

being explored by our
research projects, including
healthcare, environment,
psychology and more.

16

190
submitted over 2 cohorts of
PhD and Research
Placement projects

Candidate
Applications

UK Higher Education
Institutions

have engaged with us directly to
learn more about the Co(l)lab
model.

10


