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Engagement with antenatal education in Nottingham:
Working with hardly reached communities to improve

place-based inclusivity and wellbeing
|

Project Aims

Antenatal Education is not a universally commissioned NHS service in England, and financial pressures have led
to many NHS maternity services discontinuing their antenatal services. This has resulted in the space being

filled by a plurality of providers - including hospitals, charities, and community-led organisations.

A key report by MBRACE in 2022 found evidence of considerable racial disparities in maternity care in the UK,
with Black, Asian, and mixed ethnicity women more likely to die than their White counterparts, while women
living in the most deprived areas were almost three times more likely to die than those in the most affluent
areas. Many of the women who died struggled to engage with services to meet their complex intersecting

health and social care needs.

Nottingham University Hospitals NHS Trust's (NUH) maternity services are currently subject to a government-
commissioned review prompted by bereaved parents seeking answers about poor maternity care.

This research project will examine how antenatal education activities are conducted and engaged with - and by
whom - in Nottinghamshire, with a subsequent consideration of resultant implications for inclusivity and
wellbeing amongst under-represented groups. The research will explore existing antenatal maternity services,
in terms of types of service providers, the focus of provision and how services are delivered. Investigating
whether the approaches of antenatal educators in Nottingham are demonstrating an appreciation,
understanding and empathy for a broad spectrum of cultures could contribute to safer and more personalised

care for all mothers in Nottingham.

The research project will also investigate factors that affect individuals’ decisions whether to participate
in antenatal education using participatory research activities to co-produce findings with maternity
service users. From this, the research will examine how potential exclusion from, antenatal maternity
services may impact prospective parents’ wellbeing. This research, undertaken with Nottingham
University Hospitals NHS Trust, aims to spotlight areas in which service provision can better meet the
needs of currently under-represented groups. As a result, it hopes to increase the agency of hardly
reached groups in engaging with antenatal care to improve the wellbeing of parents/prospective

parents and babies, and to provide a more inclusive offer in the antenatal space.
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Project Aims
E—

1.Identify current antenatal provisions in Nottingham City by examining the existing suite of available
antenatal maternity services.

2.Examine the implications for both user wellbeing and the inclusivity of the antenatal offer from the point
of view of a wide range of potential users, including vulnerable groups.

3.Provide robust evidence on the usefulness of co-production in developing effective solutions to local

problem(s) relating to antenatal education.

Supervisory Team
—

1.Lead Academic Supervisor: Professor Mihaela Kelemen, UoN

2.Academic Co-Supervisor: Dr Claire Ingram, UoN

3.Academic Co-Supervisor: Dr Jacqueline Kirk, NTU

4.Community Supervisor: Dr Lisa Common, Nottingham University Hospitals Trust

Key Details

Host University: The University of Nottingham

School / department: Nottingham University Business School

Start date: 03 April 2024

Tuition fees covered in full (worth approx. £15k across full PhD
Financial offer: programme). Monthly stipend based on £18,622 per annum, pro
rata, tax free.

Full-time (minimum 37.5 hrs per week), or part-time (minimum
20hrs per week).

Working hours

Primarily in-person at host university. Flexible working
Working Style: supported. Working pattern to be agreed between successful
candidate and lead supervisor.
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Competencies
E—

Cof(l)laboratory Core Competencies

Assessed:
Category Competency Application (A),
Interview (1)
Strong understanding of the project and its subject matter. A/l
Analytical, researcher mindset with keen attention to detail. A/l
Comprehension
P . Communicate complex concepts with clarity and precision. A/l

and evaluation
Able to identify connections, patterns, gaps, and irregularities in information/data. |
Able to interpret data/information confidently with logic and empathy to derive meaning. I
Demonstrable experience of responding effectively changing contexts, information and A
demands.

Ability to persevere in the face of challenges/failures and to remain constructive in developing A
solutions.

Social and Demonstrab!e passion for learning with clear drive and curiosity to undertake this specific NT

. research project.

emotional
Willingness to immerse oneself in the research subject matter and make a contribute to new A/l
knowledge through a PhD.

Strong desire to make a positive community impact through the research. A/l
Willingness to think deeply about complex concepts and engage with academic ideas and theory. A/l
Experience of working, collaborating and communicating effectively with different stakeholders. A
High level of self-motivation and ability to work with minimal guidance. A/l
Preparedness and Strorfg organisational and time-management skills with the ability to balance and prioritise A/l
. multiple tasks.

potential for

success . . . . o . .

Ability to identify potential challenges and complexities and thoughtfully consider possible A/l
solutions.

Able to identify the technical, personal, or professional skills required for a task and take action to A/l
develop these.

Genuine desire to undertake community-engaged research over more traditional approaches to A
research.

Understand the impact of and need for the inclusion of diverse experiences and points of view in A/l

Community research.

Context - . . o . .
Appreciation/understanding of the importance of community insight and experience in the NT
generation of new knowledge.

Awareness/understanding of the broader societal context related to the subject matter of the A/l
project.
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Project Specific Competencies

Assessed: Assessed:
Essential Application (A), Desirable Application (A),
Interview (I) Interview ()

Professional, academic or equivalent
backgroundin arelevant area (e.g.,
maternity services, healthcare,
psychology, social sciences, etc.).

Experience in current maternity services
A/l policy, strategy and delivery, or antenatal A/l
education.

Demonstrable connections to or

Understanding and appreciation of the . . -,
experience with diverse communities and

local context and challenges relating to A/l . . A/l
. . networks related to maternity service
maternity services.
users.
Experience with relevant research
Ability to engage with sensitive topics NT methods (e.g., participatory research, A/l
with empathy and compassion. social science or health science methods,

etc.)
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